19 £ ':a
: ]E]’i‘ E3
P?‘D‘R llflf A = &

A K Puizig s Tﬁ- 18

7'2}15‘»')”':



FEE (D)

o Iﬁ)ﬂ%\{
— A A RERFL A S E T i R
L
o %‘f}ﬁ
—erEPE L (FLEML)
— University of Michigan (78 ~ % 1)
. LK
£



B (2) " PREIR

- FT g L]
- REIAFEL A ~ LA
— 3P

BFLQ CRFF o w EFRA

COMBET- R L RRERLVEREFEEET L B ()
PR 2 B ET LR (AT

Mg RoBFEEELR (247 5hp)

A AFFRELR LR (A0 sy

SHBEERFERFLAR CREF)

SHRARBET R KB HPFIATECHEAESLR -
LRE A (F3R)

BERTIHEY AL E AR ETELR (KRTN)
%?i%?i%?ﬂ»pf@@iﬁ(ﬁiﬁ)
itmERERT &I A gL A (30 Ry
@m“%§¢i~@ﬁ€?%~ﬁigﬁﬁ”% a4






R~ B



-2 RFEd EE 5%

—Ei-A 5
—FHAFE A BFE S J TS

— AR (25 2R RPIET ~ 7 5 %:%)

—d AR L



Oi@ﬂ\l‘vti \‘g}_.aﬁé?\éjli_\ﬁéq \/}Et“‘]\i&rﬁg\
Foo AR P AP B §RT & AT
B

e UC Davis, UC Irvine, UCLA, UCSB, UCSD, Cal Tech,
Stanford University, Oregon State University, Princeton
University, Yale University, University of Colorado,
University of Michigan, Seoul National University,
Jagiellonian University, Chulalongkorn University, #*
N SR -1 gm%‘,%&%‘f ~ BB t‘ﬁﬂ.]!;;\ i 7
E R E

 Natural Hlstory Museum (UK), € = £ 5 3 4 ~ L
e & 5582 7 %7 (P &) , Smithsonian Museum,
American Museum of Natural History (USA), ...






A EFLE PRI

e 2012 & ‘fu;‘]‘ X R i/gg{._}‘ 5
_%TE?IEH; . 84 o B L E
— L = #pF 51 . ﬁ‘%"ﬁ?
— = 3% 1569 o ¥ omi K
— FA 471 1 497 o ¢ @%g;g;\%?
— 1% 1 1 : 358 . ﬂgzpﬁ,\?
_3}1"5’&("’},3“:)&@ e B THELE
8 (44 :
AN RN * FEILIET RS
43) 1951 %
33 E:? BT 91500 ¢ A EFH KB ES -
¥ B R S A



o Trriadide | 2 HAs JHF
FiTE S X

-—

S /q - . A l 1 -
* ;F % % ‘;ﬁ\ m‘zﬁt’g\‘ 2 el B:josélreelrasfty
= and Climate
? EII 7 9 ﬁ»_ 3 g‘ Q "*-;I;j:.’




Y N >
SRS 1

o R4 FINF 4 LT
PFER R iR AT
T ATFEE 0 ”ﬁ RE 11

What Can
You Do with

> - Real People.
4 Real Jobs.

gk B Real Rewards.

11



ivPﬁ'L? & AT /%95’&_”5 TRt AR (1)

» b T A
HF% € R )
- 8424 K3 PAR § 35 0L
— R AR L e B ey BT
o A K P
— &P e TS ek
—*??ﬁﬂﬁ%yﬁi
¢ Bk
—’é‘i'»u}\zﬁcﬁ 3L FF R

— a2 RP2Z I FF IR ART G PR
* K 2 )y

AR & B X (2012£30

12



’fﬂ;fn%fépi%bkffh;fﬂéfépiﬁ}&ﬁ&mz ’]‘5
— A =R 3 7 7 %‘,59’1%;—;]

- EEREOL g

— B-EATIR DT B

13



¥ WA ﬁiﬁ ENER M= gE

o A hPBEBRAKR TEF,) i B

—

1 afFL2 e EEF o
2. v ARy B RE P g AT
3j%ﬂé¢ﬁpiﬁ§

4.

o 4vig e = B e i AT il
o PRI IE

"ﬂ /

R AT

ré»
L

24 p S (SN N | P S P ¥
SR ER VLRt SRR E TR

14



e FRaEE P

BAE T~ o RE Y 0 i Ry AR

TR A 3 DEF AH
BEIG EM o TFEITAER
¥DRKEFASFF N E o e BIP LA R
ESy =R -3

RS F LA R A B R RRARN



Technology Commons, College of Life Science, National Taiwan University

TechComm
B ] 22 [

TechComm 2 LR WREHEZERE  BREHECVRIBHEBRERYE  BRCAREEER - BagfgEvs  FEET
BN - Ho » IEBAANBS AR A& » AUORTED L - TechComm RIES|HITRE » 2T S 28 58EA
7% BEMERERSBENRANMERDL  ATRRD - EOEREEERARYE  FERLPLEHESRFE EEY -

TC Platforms B35

TCS

Proteomics Bio-lmage Tools

Flow-chart Flow-chart
Service list Service list

FEER

Flow-chart
Service list

TC2 TC4 TC6
Bioinformatics Immunochemical Research
Flow-chart Tools Competence
Service list Flow-chart smice
Service list

TCX izl SBRESRMTER (HR2EE _FiT%iFT']FA

feadati=ci / IS -l more .

2 FTEA TC Booking! A (R F#iTE ESiE I
sise|muzs|naen | aars | resa|enre|was | sz ernE

News Goal Guidelines Organization Space How to apply  How to pay Result Site map

HIEREFEE 3366-9680

4 L}

»

m

16



AR

g

>k
FH

;Drj/ﬂ’ft’

b

4

e

2,/ )
S €g_
WY

e —

)

=4

I

7 ar (4o | o

Fy

R

17



/l 7; F’ / ? ’ S
1 F ;\ 7 N )/ ’75.:'

X I S 3
R LIR ¢ i R
#‘?Iﬁﬂ;!if’? X Kﬁgmxgﬁm H jb
3 F"RF Y 6 0T

LA L REF WY AR
X E AR B )
AR I3 Eﬂlgﬂi £ T

18



WaEd P p e ?
Boim FRT YR P
Sri iR

%&}% —+,{§H"’\:’ou

19



'H: 15:?;(53?7 P%(JJ\ 7R b”'i%f 4 7 §f i

MAF SR PR R

% i

FEE 4 A e i) S K

—_ - s 2 Ve B "ﬁ;er,//.;)—r' )&
MR é):}ﬁf’ T80 5 FTEF PR IRATAR R
2 e

20



T~ v i ¥R A R e

AALE WS AAL R LT SRR
r“éé}?’*mﬁf s A N FE A A BRI
AEF4 ”Wﬁfﬁ%‘?ﬁv L

bedp T 1B o gl - B4 N B

FIFF 7~ B2 e

21



24 O y;
T~ Auap BB L

o LB E A chy B p

o LFKIFZEY

o LEH A IREY e A N FE
o H R ARLTT 27 5y 4

22



1-\:“\
- \-
G-

J
i
| ¥
=
\‘E‘_
s
=%
&Ny
470

v N
’7\‘%

\Tq‘\
m
15
W
O
N _\,‘\‘
\Tq‘\

\
-\
(w
b

# < Taiwaniage 3
“%ﬂ*%i$
BB & ET R (T HHAL € PRAR

B D R AT A BT e 5 R
ook B 20 PR AR

gﬁp%?ﬁﬁaiﬁﬁﬁ?ﬁi%@

%
—
>y
>4L
Z;“i
/w.
=
=
&y
a0

23



<<prev 2012 vol.57 no.1

Taiwania

L Trnt s vad 1l Fe 1 e R T RN el e

oL AT ol T2 ach g 2

BEF) £EE BHRNV) BNEEW IFT) REH)

Taiwania

International Journal of Life Sciences
Since 1950
ISSN: 0372-333X

About Taiwania

Taiwania is open for papers on all aspects of life sciences. The privilege
of publication in the journal is not restricted to members of the institute;
contributions from worldwide researchers are welcome.

Full text is available here for all issues since 1971 as well as in the print
edition. See Journal Information and Instructions to Authors for more
access information.

Available Issues

>2010-2012 | 2012 Volume 57
2000 - 2009 Number 1 1-88
1990-1999 | 2011 Volume 56
1980 - 1989 Number 4 267-431
Number 3 177-265
|- . Number2  85-176
1960-1969 Number1  1-83
2010 Volume 55

Number 4 335-416
Number 3 197-333
Number 2 91-194
Number 1 1-89
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PRINCETON pause

April 2012: Friendships Bloom

ANNUAL

Princeton
Princeton
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See more videos

Spring weather brings the Princeton community outside to the campus' many walkways, courtyards, and cloisters.
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tp://aspire.princeton.edu/aimingh # | Aspire - We're Cou...

R(V) HHFEA) IE) H|IB\EH)

counting
0N You.

oz WO dimh | HDOff =« | EJ

Thanks to the generous support of thousands
of alumni, parents, and friends, we are nearing our goal.
But there is more work to be done before the campaign ends on June 30.

AlM HIGHASpiT BE BOLD

For more information on Aspire,
visit aspire.princeton.edu or call 609.258.8972
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